LIETUVOS RESPUBLIKOS NUOLATINE ATSTOVYBE
PRIE SIAURES ATLANTO SUTARTIES ORGANIZACIJOS

LR Uzsienio reikaly ministerijai 2019-06-48Nr. (§1.1.3)5 81- 51

Valstybes tarnybos departamentui prie LR VRM

DEL DELEGAVIMO KONKURSO I NATO KRIZIU VALDYMO SISTEMU IR
PRATYBU PADALINIO OPERACIJU SKYRIU

Persiuntiame §.m. birzelio 12 d. NATO Generalinio sekretoriaus pavaduotojo
operacijoms (ASG OPS) rastg dél delegavimo j NATO Kriziy valdymo sistemy ir pratyby
padalinio Operacijy skyriy (CRSE OPS). Dokumenty — motyvacinio laiko ir gyvenimo apragymo
(CV) pateikimo terminas - liepos 5 d.

PRIDEDAMA. NATO ASG OPS rastas Nr. OPS(2019)0179, 3 lapai.
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The Crisis Response Systems and Exercises section in the Operations Division
provides direction and coordination on the elaboration of the Alliance’s crisis management and
response system policy, organisation and procedures, including for ART.5. It also provides
direction and coordination on high level exercising and on Alliance lessons learned. The
section provides coordinated policy advice and recommendations to the Council Operations
and Exercise Committee (COEC), and associated bodies in support of the maintenance,
revision, implementation and North Atlantic Council-level exercising of the NATO Crisis
Response System, and of the maintenance and review of the NATO policy for lessons learned.

You will highly appreciate that since 2014, with the change of posture of the Alliance,
and the enhanced focus on Collective Defence, the workload of this section has substantially
increased. Deliverables such as the revision of the NATO Crisis Response System Manual
and the conduct of challenging and ambitious political military high-level exercises, or
scenario-based discussions have always been commended by Allies but are now going to be
complemented by short notice exercises. Interaction with Finland, Sweden and EU have also
increased. However, the capability and capacity of this section have remained unchanged.

In the light of the above, | would like to invite Lithuania to consider offering as a
National Contribution, a strong candidate to reinforce the Crisis Response Systems and
Exercises Section within the Operations Division of the International Staff. To facilitate your
decision-making, an indicative job description is provided at enclosure. PO(2015)0202 on the
“NATO-wide Policy on Voluntary National Contributions from NATO Member States”, will apply
for this post.

| look forward to your potential valuable contribution to this section and can ensure
you that my staff remains available to assist with further information or specific queries, as
required. The point of contact is Mr. Jean-Dominique Duliére EXT 4627.

Yours sincerely,

,/’!,U@A/Z?,ﬂ :

John Manza

H.E. Mr. Lesckevicius

Permanent Representative of Lithuania
North Atlantic Treaty Organisation
Boulevard Leopold iil

1110 Brussels

North Atlantic Treaty Organization - Organisation du Traité de I'Atlantique Nord
B-1110 Bruxelles - Belgique
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VOLUNTARY NATION CONTRIBUTION
INDICATIVE POST DESCRIPTION

1. SUMMARY

The Operations Division of the International Staff provides comprehensive advice and
support to the Secretary General, the North Atlantic Council, Allies and partners to
facilitate the decision-making process relating to the entire spectrum of crisis
management, including Art 5 and non-Art 5. This advice and support covers strategic
political, civil and military aspects of current and potential operations, missions, assistance
and exercises. The Division fulfills the following key functions: Manage the political
decision-making process with regard to preparing for planning, executing, and transitioning
NATO operations, missions and assistance; and serve as the focal point for disaster
response and crisis management policy and implementation within NATO.

Under the authority of Director for Operations, the Crisis Response Systems and
Exercises (CRSE) Section manages the political decision-making process related to
planning and is the focal point in NATO HQ for the full spectrum of Crisis Management in
NATO, including collective defence. The CRSE Section provides direction and
coordination on the elaboration of the Alliance’s crisis management and response system
policy, organisation and procedures, including on high level exercising and on lessons
learned.

The incumbent will assist the Head, CRSE Section and, as required, the other senior Staff
officers in the staffing and preparation of advice and recommendations to the Council
Operations and Exercise Commitiee (COEC) and associated bodies. These include the
support of the maintenance, revision and operation of the NATO Crisis Response System
(NCRS), the adaptation and improvement of the operating procedures for crisis
management and collective defence in the Alliance, the interaction with selected partners,
the crisis management procedures for NATO Headquarters (HQ), short notice exercises
and NATO-EU interaction. They also include the lessons identified, as well as the
scheduling, planning and conduct of high-level crisis management exercises at the
political/military strategic level, including in Capitals.

2. QUALIFICATIONS AND EXPERIENCE/BACKGROUND

CRSE is looking for a A grade civilian with significant experience in the crisis management
field; has a good understanding of civil-military crisis management in the national and/or
international context of political or operational affairs, demonstrates good political
judgment, and has a broad knowledge and understanding of current international events
and the security environment. He/She has strong English, drafting and communication
skills, and can be available as soon as possible and at least for one year.

Essential:

« Must have demonstrated self-initiative, resilience, flexibility and be a professional as
well as collaborative team member;

Strong analytical, drafting and communication skills;

Familiarity with NATO’s Crisis Response System.

Familiarity with COEC issues.

Familiarity with the work at cabinet level/ and or in a Delegation.

a



LJ

NATO SECRET clearance.

4. VOLUNTARY NATIONAL CONTRIBUTION CONDITIONS

Conditions for a nation sending an employee as a Voluntary National Contribution
to the NATO International Staff are as outlined in PO(2015)0202, NATO-wide Policy
on Voluntary National Contributions from NATO Member States.

In short:

o the sending nation is responsible for the Voluntary National Contribution’s
contractual employment, salary and possibly per diem or other allowances,
and vacation entitlement,

o the sending nation or the Voluntary National Contribution him-/herself are
responsible for housing, insurances, local transport, etc.,

o the International Staff is responsible for provision of computers, mobile
phones, workspace and other requirements for the daily fulfilling of the job,
and for transports and accommodation when/if the Voluntary National
Contribution would travel on a NATO related mission.



